J Volume 2, Issue 2

A% PAR

P A RENT

PARENTS
‘OHANA
VALUES

Communication

Education

Community

Support

INSIDE

Hidden ASSETS
Book Fair
Appreciation Week
Open House
Education Forums
T-Shirts

Calendar

‘Ohana Board

ASSETS School
ENTS ‘OHANA

F A CULTY

A S S O C 1

Winter 2007 \

A T 1 ON

SEARCHING FOR A NEW HEAD OF SCHOOL

A loss will come to
ASSETS School at the
end of the school year
when Headmaster Lou
Salza leaves us to relo-
cate back to the
mainland to be closer to
his family.

Mr. Lou has led ASSETS

School for eleven years

in creating a unique

treasure for Hawaii. His

vision has produced a

school where our stu-

dents, despite their

learning  differences,

improve their self-esteem and self-belief to
become life long learners. We will surely
miss his leadership, guidance and welcom-
ing personality. He has not only been a
headmaster, he has been a friend to our
staff, our parents and our students.

Finding a new head of school will not be an
easy task. Our Board of Trustees has cre-
ated a Search Committee that is chaired by
Board of Trustees Vice Chairman John Mor-
ton. The other members of the search com-
mittee are Jean Hamakawa, Norma Hara,
Susan Walker Kowen, Steven Nagata,
Karen Scheid and Robert Whiting.

Roger J. Bass of Resource Group 175 has
been engaged as our search consultant.
Resource Group 175 specializes in execu-
tive searches, strategic planning and board
governance. Roger is not a newcomer to
Hawaii or to schools and the educational
field. He has previously worked with
schools in Hawaii as well as with the Hawaii
Association of Independent Schools. He

formerly was the head of Uni-
versity Prep in Seattle for 25
years, President of the Pacific
Northwest Association of Inde-
pendent Schools and Treas-
urer of the National Associa-
tion of Independent Schools.

Roger spent three days with
us on campus at ASSETS
School interviewing trustees,
faculty, administrators, par-
ents, and students. Key fea-
tures in the development of

the search criteria include
professional background,
personal qualities, school

values and strategies to face the upcoming
challenges of the school. From these inter-
views, Roger and the Search Committee
created a description on the new Headmas-
ter position. (See http://www.assets-
school.net for position description.)

The position has been advertised locally and
nationally and candidate applications have
been received. The search committee has
honed the candidate pool to a select group
of individuals who came to Honolulu for in-
terviews. From this group, the final candi-
dates will be selected to come back to our
campus to meet with all of the constituen-
cies of the school. Special sessions will be
held at that stage to provide parents an op-
portunity to meet with and interview the
candidates.

Parents have a critical role in the process of
finding a new Headmaster

and we look forward to the ‘ﬂ
active involvement of our §
parents. v QY
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